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11. Summary of new results of the dissertation:
- The dissertation has mentioned a notion of “Implementation of laws on public employees in universities"; analyzed and specified importance of the implementation of legal regulations on public employees in universities.
- Analyzed and specified norms for evaluation as well as specified factors to ensure and affect the implementation of laws on public employees in universities.   

- Mentioned experiences of some countries that Vietnam can learn in order to ensure the implementation of laws on public employees in universities.

- Proposed some point of view, solutions to ensure effectiveness of the process of implementation of laws on public employees in universities timely corresponding to special professional characteristics and requirements of public employees, trends and development of universities, of the society, nationality and age.  
12. Practical applicability:
- The Dissertation can be used as a reference document for teaching, studying and researching  in institutes for law studies, educational management, public management.

- The Dissertation is a useful reference material, providing practical scientific knowledge, specific data for related organizations and individuals for studying and application of legal regulations on public employees in universities.

13. Further research directions:
To research in order to continue to building and completing the legal regulations on public employees in general and in universities in particular in response to the demand for basic and comprehensive innovation of Higher Education and the requirement adminstrative reform processes in our country.
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